
CEDI Celebrates Black History Month! 

2021 Black History Month Theme | The Black Family: Representation, 
Identity, and Diversity 

 

Tools and Resources 

 Learn about Black History Month | Black History Month 2021 
 Association for the Study of African American Life and History | ASALH 
Announces 2021 Black History Theme, The Black Family: Representation, 
Identity, and Diversity | ASALH - The Founders of Black History Month 
 Black Mental Health Alliance | About Us|Black Mental Health Alliance 
 American Psychological Association | The Association of Black 
Psychologists (apa.org) 
 Mental Health America | BIPOC Mental Health | Mental Health America 
(mhanational.org) 
 

 
Shirley Chisholm: 
Unbought and Unbossed 
 
CEDI recognizes and honors 
the incredible path paved by 

Shirley Chisholm when, in 1968, she became the 
first African American congresswoman and ran 
for president in 1972! Chisholm authored two 
books during her lifetime: Unbought and 
Unbossed, which became her presidential 
campaign slogan, and The Good Fight. To learn 
more about this change maker and carry on her 
good fight: 
 
 Shirley Chisholm - Quotes, Family & Facts - Biography 
 

 
 Shirley Chisholm's Story 
As The First Black Woman 
To Run For President | 
#SeeHer Story | PeopleTV - 
YouTube 
 
 

 

Welcome to the monthly 
newsletter for the Culture, 
Equity, Diversity, and Inclusion 
Committee. Better known as 
CEDI!  

CEDI is the Coalition’s way to 
offer equitable support, 
guidance, and resources to each 
participating organization which 
in turn offers equity and access 
to those communities each 
organization is honored to serve. 
Our goal is to have every 
Coalition agency and region of 
Missouri represented. The CEDI 
Committee meets the second 
Wednesday of each month at 
12:30 pm. If you would like to 
join the CEDI Committee, please 
email KC Rafferty: 
krafferty@mocoalition.org  
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CEDI Chair | Tiffany Lacy Clark, 
Chief Operating Officer,  
Behavioral Health Response 

CEDI Vice-Chair | Dr. Shelly 
Farnan-Moore, System Director 
of Diversity and Inclusion, Burrell 
Behavioral Health 
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Check out these upcoming events in February (and beyond)! 
 

Mental Health in the Black Community | Friday, February 5 from 8:30 am to 4:30 pm (Central) 
Registration Form: CE Signup_Template_Central | This intro level training will focus on mental health factors in the 
Black/African American community. Leaders within the industry will explore the impact of systemic barriers to equitable 
treatment including access to care, mistrust of health systems, and culturally relevant responses to care. 
 
Building Outreach and Diversity in the Field of Addiction | February 18 from 3:30pm – 5:00pm (Central) 
RSVP: bit.ly/Feb21DRRT | There is a lack of racial and ethnic diversity in addictions research and the 
medical workforce. How can Diversity, Equity, and Inclusion improve patient outcomes? This will be an 
online discussion with Dr. Ayana Jordan, Yale School of Medicine. 

 
DMH Mental Health Equity and Inclusion Alliance will host 
an interactive learning series every other Wednesday 
through April (3:30 to 4:30 pm) that explores topics on 
racial equity and inclusion through respectful discussion 
and provides a common, current, and comprehensive 
understanding of what it means to be a racially equitable 
and inclusive organization: Register Here. To learn more 
about the Alliance: DMH Mental Health Equity & Inclusion 
Alliance 

  

COVID-19 Vaccine 

The topic of the COVID-19 vaccine 
may be cause for individuals to 
question or even refuse the 
opportunity to receive a vaccine. In an 
effort to provide the most accurate 
information to you and your clients, 
the following resources may be 
helpful in guiding staff and clients in 
these conversations about the 
vaccine. 

• Vaccines | CDC 
 

• Covid Vaccine (mo.gov) 
 

• COVID-19 Vaccine Update--
Questions and Answers with 
DMH - YouTube 

      

Available Resources 

 Addressing Health Equity and Racial Justice | The National Council for 
Behavioral Health has developed a website with numerous webinars and 
resources to assist organizations in improving diversity, equity, and inclusion. 

 Call or text the Disaster Distress Helpline 800-985-5990. The free, 
confidential, multilingual service connects you to mental health professionals 
24/7 to discuss your stress and concerns. 

 Mental Health Resources to Cope with Community Unrest | dmh.mo.gov  

 ARE YOU A HEALTHCARE PROFESSIONAL IMPACTED BY COVID-19? The 
Missouri First Responder Provider Network can provide free behavioral 
health services for healthcare professionals who have been impacted by 
COVID-19. Visit the First Responder Provider Network to find a provider. 
Please share with your colleagues! 

Resources are collected through various state and national partners. The views, opinions, and 
content expressed on external websites and publications do not necessarily reflect the views, 
opinions, or policies of the Missouri Coalition for Community Behavioral Healthcare or member 
agencies and is shared for informational purposes only. 

 

 Reach out, connect with, and learn from your 
local Black leaders! 
 Remember, Black History Month doesn’t 

have to be in February…You can do this all 
year long! 

http://psychologyinterns.org/wp-content/uploads/Live-Training-Registration-Form.pdf
https://us02web.zoom.us/webinar/register/WN_nomgKg9tSj2EsLj8PbA-tQ
https://stateofmo.webex.com/mw3300/mywebex/default.do?nomenu=true&siteurl=stateofmo&service=6&rnd=0.08338993172413933&main_url=https%3A%2F%2Fstateofmo.webex.com%2Fec3300%2Feventcenter%2Fprogram%2FprogramDetail.do%3FtheAction%3Ddetail%26internalProgramTicket%3D4832534b00000004b6c7ee948f7a829773adbb381a81d33741ce6ab0fefc277355ea7eed2155410c%26siteurl%3Dstateofmo%26internalProgramTicketUnList%3D4832534b00000004b6c7ee948f7a829773adbb381a81d33741ce6ab0fefc277355ea7eed2155410c%26cProgViewID%3D5750047%26PRID%3Dfafa39431c6fa4ddc4ebb46fb9b0fa2d
https://dmh.mo.gov/mental-health-equity-and-inclusion-alliance
https://dmh.mo.gov/mental-health-equity-and-inclusion-alliance
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/index.html
https://covidvaccine.mo.gov/
https://www.youtube.com/watch?v=aJ8z88k3j6U
https://www.youtube.com/watch?v=aJ8z88k3j6U
https://www.youtube.com/watch?v=aJ8z88k3j6U
https://www.thenationalcouncil.org/center-for-consulting-training/addressing-health-equity-and-racial-justice/
https://dmh.mo.gov/disaster-services/coping-with-community-unrest
https://3f756795-5bdd-4a32-a870-d2cbb4bb2a4c.filesusr.com/ugd/6dadf9_043e3c1029664f669e8c66ed33e85b2c.pdf


 

A Statement from CEDI Chair Tiffany Lacy Clark 

A TALE OF TWO CITIES 

Thinking about where we are and the state of the nation, the state of Missouri and the state of the people. It is clear 
to me that in this time we are living in two separate realities. It reminds me of the classic Charles Dickens book the 
‘Tale of Two Cities’. The book started off with a single sentence which perfectly sums up where we stand today: “It 
was the best of times, it was the worst of times, it was the age of wisdom, it was the age of foolishness, it was the 
epoch of belief, it was the epoch of incredulity, it was the season of Light, it was the season of Darkness, it was 
the spring of hope, it was the winter of despair, we had everything before us, we had nothing before us…” 

When I think about where we are as a behavioral health industry in the state of Missouri – much like the tale of two 
cities we are in the best of times and the worst of times simultaneously. With the expansion of Medicaid, the 
increased access to behavioral health services through parity, the expansion of CCBHOs, the intersection of 
behavioral health and the criminal justice systems we are in the best clinical times in our recent history. And 
subsequently we are in the worst of times when we think about the impact on our collective spirits due to the 
recurring and vicarious trauma we have sustained through the pandemic, the social isolation, the loss of 
employment, the civil unrest, and the racial inequities which have been highlighted in recent times. We are living 
in the best of times and the worst of times simultaneously! 

When we reflect on the events at the U.S. Capitol and deeply think about how we got to this place, it requires some 
deep digging into the ugly parts of us. We talk about the figures and people which stoked the fire, but we have not 
acknowledged the kindling had to be there ripe and ready to be set ablaze. Though it takes but one match to start 
a fire, without the kindling the match causes little to no damage. What we are seeing now is the wildfire of chaos 
taking over not only the Capitol or politics the nation is reeling from these fires which have popped up. The trauma 
and emotion associated with these fires are like smoke inhalation – we might not be immediately incapacitated; but 
we do not have to be amid the fire to be damaged. We are all inhaling the toxic smoke from these fires. Having had 
this collective experience, it should come as no surprise we are living in two very different realities.  

We see the protest in the streets calling for the resignation of our political leaders who many feels have actively 
participated in the stoking of these fires of discord and disregard for people. We live and work in a space where a 
significant portion of us do not feel safe or protected. Our responsibility to protect each other supersedes our 
political ideology, socio-economic status, or any other dimension of diversity. 

The golden thread we must maintain on every level of leadership and with each citizen and contributor in the state 
of Missouri is this: EVERY PERSON who steps foot in Missouri should feel safe, supported, and accepted. The 
goal is not total agreement or theoretical alignment with everyone. The goal is to have diversified opinions and to 
be inclusive and respectful of all our dimensions of diversity. Much like the global pandemic has taught us to go 
back to the simple things we learned as children (wash our hands, do not spread germs, and protect our neighbors), 
the civil unrest and racial injustice remind me of the same simple things we learned as children: love your neighbor, 
treat others how you want to be treated, treat each other kindly, and take care of your fellow man. 


